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MINER, IN LETTER TO NEW YORK’S MEMBERS OF
CONGRESS, URGES SUPPORT AND ADVOCACY FOR
EMPLOYMENT NON-DISCRIMINATION ACT

In a Wednesday Letter to Each Member of New York’s Congressional Delegation,
Miner Urged Representatives to Support ENDA, Advocate to their Leadership to
Bring it to a Vote

Miner: Now Is the Time to Act to Protect LGBT-Americans from Workplace
Discrimination

SYRACUSE, N.Y. — Mayor Stephanie A. Miner today wrote to members of New York’s Congressional
delegation urging them to support the Employment Non-Discrimination Act (ENDA). In her letter, Mayor
Miner also encouraged members to be advocates for New York’s lesbian, gay, bisexual, and transgender
(LGBT) community by speaking up to their party leadership and working to bring the bill to the floor of the
House of Representatives for an up or down vote.

“We cannot rest until each and every New Yorker and each and every American is able to go to work and to
school without the fear of discrimination because of who they are and who they love,” said Syracuse Mayor
Stephanie A. Miner. “This bill extends protections already enshrined in law for race, sex, national origin, age,
religion, and disabilities to sexual orientation and gender identity. LGBT Americans deserve this type of equal
treatment which should be afforded to all Americans and this bill takes a decisive step in that direction.”

Mayor Miner has been a leader on issues of LGBT equality during her administration. On the first day marriage
equality was legal in the State of New York; the Mayor opened City Hall to perform marriage ceremonies. In
December 2012, Mayor Miner signed a law prohibiting discrimination based on gender identity and gender
expression.

The Employment Non-Discrimination Act requires decisions related to the hiring, firing, promotion, or
compensation of an employee be made without regard to their sexual orientation or gender identity. ENDA
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passed the United States Senate on November 7, 2013. Currently, 29 states have no law protecting individuals
in the workplace based on their sexual orientation. 33 states lack protections for individuals based on their
gender identity.

The full text of Mayor Miner’s letter to the Congressional delegation can be found below:
Dear Representative:

I am writing to urge your support for the Employment Non-Discrimination Act and act to have this important
legislation placed on the floor for an up or down vote. This law, which will ban workplace discrimination on the
basis of sexual orientation and gender identity, is an important part of advancing the basic American idea that
we are all created equal and live in a country which both respects and protects our differences. This law will
extend the same protections given on the basis of race, religion, national origin, age, and disability to sexual
orientation and gender identity. It is based on similarly successful legislation, including Title VII of the Civil
Rights Act of 1964 and the Americans with Disabilities Act of 1990.

These laws are fundamental expressions of who we are as Americans: a person should have decisions related to
their hiring, firing, promotion, or compensation made based on the quality of their work, not because of who
they are or who they love. In 2013, an individual can be fired for their sexual orientation in 29 states. In 33
states, including New York, an individual can be fired based on their gender identity. This is not acceptable.
The time to protect some of our most vulnerable citizens is now.

Each day as Mayor, | think about the legacy | will leave to the young people of our community. | believe this is
an incumbent duty of all public officials: what kind of communities and what country are we going to leave for
the next generation? It is my hope that we are able to foster tolerance and respect and offer dignity to each of
our constituents. We cannot lose sight that LGBT-Americans are more than a hyphen, they are Americans and
deserve our full commitment to their equality.

Sincerely, [SIGNED]
Stephanie A. Miner
Mayor
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