RESOLUTION NO. 3416 SYRACUSE URBAN RENEWAL AGENCY

RESOLUTION AUTHORIZING PERSONNEL CHANGES WITH THE
SYRACUSE URBAN RENEWAL AGENCY

BE IT RESOLVED, that pursuant to the Salary Plan for the City of Syracuse and the

Executive Salary Plan, the following changes in the Syracuse Urban Renewal Agency staff shall be
and are made:

I.

10.

The position with the Department of Law of Assistant Corporation Counsel 11 (Part-time) at
a salary of ($45,000) is hereby established effective January 1, 2018. (John Black, Jr.)

The position with the Office of the Mayor of Constituent Services Advocate at a salary of
($46,000) (Grade 14) is hereby created effective February 2, 2018. (Maria Maldonado
Lewis)

. The position with the Department of Neighborhood and Business Development of Chief

Financial Officer at a salary of ($74,025) (Grade 18) is hereby established effective
February 21, 2018. (John Vavonese)

The position with the Department of Neighborhood and Business Development of
Economic Development Specialist at a salary of ($50,188) (Grade 15) is hereby established
effective February 21, 2018. (Eric Ennis)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Director of Code Enforcement at a salary of ($75,000) (Grade 18) is
hereby established effective February 21, 2018. (Kenneth Towsley)

The position with the Department of Neighborhood and Business Development of Assistant
Financial Officer at a salary of ($54,600) (Grade 16) is hereby established effective
February 21, 2018. (Jacky Duong)

The position with the Department of Neighborhood and Business Development of
Neighborhood Planning Coordinator at a salary of ($55,759) is hereby abolished effective
February 21, 2018. (Cali Khakoo)

The position with the Department of Neighborhood and Business Development of Director
of Housing and Neighborhood Planning at a salary of ($55,989) (Grade 16) is hereby
created effective February 21, 2018. (Cali Khakoo)

The position with the Office of the Mayor of Director of Intergovernmental Affairs and
Shared Services at a salary of ($79,999) is hereby abolished effective April 18, 2018.
(Robert Andrews)

The position with the Department of Neighborhood and Business Development of Permit
Specialist (Right-of-Way Coordinator) at a salary of ($39,200) (Grade 10) is hereby
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abolished effective May 2, 2018. (Youlanda Johnson)

The position with the Department of Neighborhood and Business Development of
Construction Development Coordinator at a salary of ($51,112) (Grade 14) is hereby
created effective May 2, 2018. (Youlanda Johnson)

. The position with the Department of Neighborhood and Business Development Division of

Code Enforcement of Secretary to the Director of Code Enforcement at a salary of
($41,846) is hereby created effective May 2, 2018. (Alissa Kennedy)

. The position with the Department of Neighborhood and Business Development of Planner

at a salary of ($36,196) (Grade 8) is hereby created effective May 2, 2018. (Liam Kirst)

The position with the Department of Neighborhood and Business Development of
Economic Development Planner at a salary of ($41,846) (Grade 11) is hereby created
effective May 16, 2018. (Indaria Jones)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Right-of~-Way Coordinator [ at a salary of ($39,200) (Grade 10) is
hereby created effective May 23, 2018. (Robert D. Moore)

The position with the Department of Public Works of Management Analyst at a salary of
($53,500) (Grade 15) is hereby abolished effective May 29, 2018. (Kyle Madden)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Assistant Vacant Property Administrator at a salary of ($38,371) is
hereby abolished effective May 30, 2018. (Josh Parkis)

The position with the Department of Law of Legal Secretary at a salary of ($32,492) (Grade
8) is hereby abolished effective June 2, 2018. (Ginger Van Marter)

The position with Accountability, Performance and Innovation of Summer Aide at a rate of
($15 per hour) is hereby created effective June 4, 2018. (Bridget McAllister)

The position with Accountability, Performance and Innovation of Summer Aide at a rate of
($15 per hour) is hereby created effective June 4, 2018. (Jeffry Mateo)

The position with the Department of Law of Paralegal at a salary of ($36,000) (Grade 13) is
hereby created effective June 11, 2018. (Allison Magnarelli)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Assistant Vacant Property Administrator at a salary of ($35,471)
(Grade 8) is hereby created effective June 13, 2018. (Keenan Lewis)

The position with Accountability, Performance and Innovation of Summer Aide at a rate of
($15 per hour) is hereby created effective June 25, 2018. (Will Streissglith)

The position with Department of Neighborhood and Business Development Division of
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Code Enforcement of Vacant Property Administrator at a salary of ($61,624) (Grade 15) is
hereby abolished effective June 29, 2018. (Eugene Graham)

The position with the Fire Department of Fiscal Officer at a salary of ($58,140) is hereby
established effective July 1, 2018. (Diane Nastri)

The position with Accountability, Performance and Innovation of Chief Data Officer at a
salary of ($75,650) (Grade 16) is hereby established effective July 1, 2018. (Sam Edelstein)

The position with the Department of Neighborhood and Business Development and the
Department of Public Works of Rehabilitation Specialist at a salary of ($56,117) (Grade 16)
is hereby created effective July 1, 2018. (Patrick Monan)

The position with Accountability, Performance and Innovation of Analytics Coordinator at
a salary of ($50,000) (Grade 15) is hereby terminated effective July 9, 2018. (Meriem
Bahira)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Director of Central Permit Office at a salary of ($62,000) (Grade 17)
is hereby created effective July 16, 2018. (Jacob Dishaw)

The position with Accountability, Performance and Innovation of Project Manager at a
salary of ($59,000) is hereby created effective July 30, 2018. (Evan Helgesen)

The position with Accountability, Performance and Innovation of Data Analyst at a salary
of ($48,000) (Grade 15) is hereby created effective August 6, 2018. (Jesse Cases)

The position with the Department of Research of Grant Specialist at a salary of ($33,056)
(Grade 6) is hereby created effective August 8, 2018. (Michael Riccardi)

The position with Accountability, Performance and Innovation of Summer Aide at a rate of
($15 per hour) is hereby abolished effective August 10, 2018. (Bridget McAllister)

The position with Accountability, Performance and Innovation of Summer Aide at a rate of
($15 per hour) is hereby abolished effective August 10, 2018. (Jeffry Mateo)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Deputy Director at a salary of ($52,675) (Grade 16) is hereby
established effective August 22, 2018. (Samuel Perry)

The position with the Parks Department of Recreation Specialist at a salary of ($33,660)
(Grade 7) is hereby established effective August 22, 2018. (Edward Mitchell)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Assistant Vacant Property Administrator at a salary of ($35,471)
(Grade 8) is hereby abolished effective September 19, 2018. (Keenan Lewis)

The position with the Department of Neighborhood and Business Development Division of
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Code Enforcement of Housing Inspector 1 at a salary of ($45,529) is hereby abolished
effective September 19, 2019. (John McMahon)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Assistant Vacant Property Administrator at a salary of ($35,471)
(Grade 8) is hereby created effective October 3, 2018. (Daniel Marobella)

The position with the Office of Management and Budget of Secretary at a rate of ($16.23
per hour) is hereby abolished effective October 23, 2018. (Adija Abubeker)

The position with the Department of Neighborhood and Business Development of Planner
at a salary of ($48,061) (Grade 11) is hereby abolished effective November 13, 2018.
(Belen Cordon)

The position with the Department of Neighborhood and Business Development of Director
of Housing and Neighborhood Planning at a salary of ($46,391) (Grade 16) is hereby
established effective November 29, 2018. (Cali Khakoo)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Housing Inspector I at a salary of ($46,440) is hereby abolished
effective December 12, 2018. (Adam Van Hoose)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of SPPC Inspector at a salary of ($46,440) is hereby abolished effective
December 12, 2018. (Ryan Shiel)

. The position with the Syracuse Police Department of Administrative Officer at a salary of

($89,500) (Grade 18) is hereby abolished effective December 14, 2018. (Joseph Doyle)

The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Assistant Vacant Property Administrator at a salary of ($35,471)
(Grade 8) is hereby abolished effective December 26, 2018. (Daniel Marobella)

The position with Accountability, Performance and Innovation of Intern at a rate of ($15 per
hour) is hereby established effective December 26, 2018. (Hannah Garty)

The position with the Department of Management and Budget of Part-Time Secretary at a
rate of ($17 per hour) is hereby created effective January 2, 2019. (Theresa Mowers)

The position with Accountability, Performance and Innovation of Intern at a rate of ($15 per
hour) is hereby created effective January 14, 2019. (Sehyeon Park)

The position with Accountability, Performance and Innovation of Storytelling Intern at a
rate of ($15 per hour) is hereby created effective January 21, 2019. (Bridget McAllister)

The position with Accountability, Performance and Innovation of Storytelling Intern at a
rate of ($15 per hour) is hereby created effective January 21, 2019. (Edward Deaver)



52. The position with the Department of Neighborhood and Business Development Division of
Code Enforcement of Part-time Planner at a rate of ($22.22 per hour) is hereby created
effective February 27, 2019. (Jessica Vinciguerra)

53. The position with Accountability, Performance and Innovation of Innovation Program

Coordinator at a salary of ($48,000) (Grade 13) is hereby created effective March 6, 2019.
(Jessica Brandt)

DATED: May 1, 2019 SYRACUSE URBAN RENEWAL AGENCY
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__Beénjamin R. Walsh, Chair =




