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JOB POSTING 
 
PLEASE POST ANNOUNCEMENT 
 
Qualified candidates are invited to apply for the following job vacancy. Application and/or 
resume should be submitted to Margaret Chajka, Personnel Analyst II- City Hall, Room 312. 
 
DEPARTMENT OF PUBLIC WORKS 
Heavy Equipment Mechanic II 
Grade 16 
Rate: $19.00-$19.90 
 
Distinguishing Features of the Class: 
The work involves responsibility for performing skilled mechanical repair and maintenance 
work on heavy equipment whose operating systems and assemblies differ from standard 
gasoline or diesel powered systems. Under supervision, an employee in this class performs 
skilled mechanical repair and maintenance work on heavy construction equipment whose 
systems of operation and assemblies are different from standard vehicle employing gasoline or 
diesel powered systems. General instructions are received regarding assigned tasks, giving 
latitude for planning details and carrying out assignments. Work is reviewed upon completion 
through the operation of repaired equipment. Does related work as required 
 
Typical Work Activities: 

 Performs skilled mechanical work in the repairing and overhaul of gas and diesel driven 
engines, transmissions, brake and exhaust systems, water pumps, generators, 
differentials, and other mechanical subassemblies ordinarily found in heavy equipment. 

 Mounts and dismounts snow plow blades and other auxiliary equipment. 

 Rebuilds defective or damaged subassemblies. 

 Assembles and times engines. 

 Greases all moving parts, etc 
 
MINIMUM QUALIFICATIONS: 
A) Graduation from a regionally accredited college or university or one accredited by the New 
York State Board of Regents to grant degrees with an Associate’s Degree in Automotive 
Technology with a specialty in Heavy Equipment or an Associate’s Degree in Diesel Equipment 
Technology and one (1) year of skilled mechanical experience, or its part-time equivalent, in the 
repair and maintenance of heavy automotive equipment or construction equipment utilizing 
both gasoline and diesel powered engines which must have involved the maintenance and 
repair of bulldozers, power shovels, extractors and like heavy equipment; or, 
B) Three (3) years of skilled mechanical experience, or its part-time equivalent, in the repair and 
maintenance of heavy automotive equipment or construction equipment utilizing both gasoline 
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and diesel powered engines, one (1) year of which experience must have involved the maintenance and 
repair of bulldozers, power shovels, extractors and like heavy equipment; or, 
C) An equivalent combination of training and experience as defined by the limits of (A) and (B). 
 
Special Necessary Requirements: 
1. When required to operate motor vehicles, employees must possess a valid Non-CDL or CDL with 
appropriate endorsements as required by the New York State Department of Motor Vehicles for the class of 
vehicle(s) being operated. 
2. Possession of a New York State Motor Vehicle Inspector's License which includes both group 1 (small 
equipment) and group 2 (large equipment) at time of appointment. 
 
You must be a resident of the city of Syracuse.  
 
The Affirmative Action Policy of the City of Syracuse is to provide equal employment opportunity for all 
individuals regardless of race, color, sex, religion, creed, age (18 and over), marital status, national origin, 
disability, veteran status, gender identity or gender expression, sexual or affectional preference or 
orientation, or any other classified group within the protected class.  The City also complies with 31 CFR 
part 51.  If you have a disability for which you wish special accommodation to be made, contact the 
Department of Personnel at City Hall, Rm 312 at 315-448-8780. 
 
The City of Syracuse may conduct a criminal background check with regard to the employment sought.  
 
EQUAL OPPORTUNITY EMPLOYER  
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