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JOB POSTING

PLEASE POST ANNOUNCEMENT
Qualified City employees are invited to apply for the following job vacancy. Application
and/or resume should be submitted to Margaret Chajka—City Hall, Room 312.

Department of Public Works/ Transportation
Street Lighting Coordinator

Grade 21E

$70,062-$94,124

This is a managerial position responsible for the maintenance and operation of the
City-owned street lighting system. This incumbent will oversee contractors and City
workforce, and will supervise clerical personnel in the delivery of a well-planned, cost-
effective maintenance and operation program. Extensive contact with the public,
consulting engineers, professional staff of local utilities, governmental agencies and
City departments is required. Work is performed independently with general direction
from the Commissioner of Public Works. Related work is performed as required.

MINIMUM QUALIFICATIONS:

A) Bachelor’s degree in Civil Engineering, Electrical Engineering, Construction
Technology, or closely related field PLUS three (3) years of experience in the design
and maintenance of urban street systems which included street lighting or the review
of completed street lighting projects for contract compliance; or

B) Associate’s degree in Civil Engineering, Electrical Engineering, Construction
Technology or closely related field PLUS five (5) years of experience in the design and
maintenance of urban street systems which included street lighting or the review of
completed street lighting projects for contract compliance; or

C) Master Electrician License PLUS seven (7) years of experience in the design,
installation and maintenance of urban street lighting systems, three (3) of which were

in a leadership/decision-making role; or

D) An equivalent combination of training and experience as defined by the limits of (A),
(B), and (C) above.

GROWTH. DIVERSITY. OPPORTUNITY FOR ALL.
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THIS IS A COMPETITIVE CIVIL SERVICE POSITION. APPOINTMENT WILL BE MADE ON A
PROVISIONAL BASIS UNTIL THE EXAM RESULTS ARE POSTED. YOU MUST BE REACHABLE
FOR PERMANENT APPOINTMENT.

The Affirmative Action Policy of the City of Syracuse is to provide equal employment opportunity
for all individuals regardless of race, color, sex, religion, creed, age (18 and over), marital status,
national origin, disability, veteran status, gender identity or gender expression, sexual or
affectional preference or orientation, or any other classified group within the protected class. The
City also complies with 31 CFR part 51. If you have a disability for which you wish special
accommodation to be made, contact the Department of Personnel at City Hall, Rm 312 at 315-448-
8780.

The City of Syracuse may conduct a criminal background check with regard to the employment sought.

EQUAL OPPORTUNITY EMPLOYER

GROWTH. DIVERSITY. OPPORTUNITY FOR ALL.



