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• Turner Construction (PM) 

• Landon & Rian Enterprises (ICO) 

• Bellevue (Stieglitz Snyder) 

• Ed Smith (LaBella) 

• Fowler (LaBella) 

• Frazer (Kideney) 

• Grant (Ashley McGraw) 

• Huntington (King + King) 

• Westside @ Blodgett (King +King) 

• C & S (CM) 

• LeChase (CM) 

Professional Services and sub consultants through October  2017 

Minority = 13.69% 

Residency = 17.83% 

 

Approved MBE = 21.88% 

Women = 31.10%   

SCSD Student = 6.88% 

 

Approved WBE = 9.90% 

Workforce Goals: Minority 10% Women 10% Residency 20% SCSD 2% 



Professional Services 
Minority Business Enterprises Utilization (MBE) 

MBE = 12% WBE = 8% 

Firm/School Approved MBE Utilization Amount 
Actual MBE 

Utilization to Date 

MBE  award % 

based on 

contract (Goal 

12%) 

% paid to MBE 

contractors   to 

Date  

Progress Toward 

Achievement of 

MBE Goal  

Turner $958,125.00  $25,316.00  12.70% 2.64% 0% 

Landon & Rian $1,156,088.00  $377,050.00  92.00% 32.61% 30% 

C & S (CM) $494,343.00  $18,882.00  15.69% 3.82% 1% 

LeChase (CM) $188,916.00  $0.00  15.35% 0.00% 0% 

Bellevue (Stieglitz Snyder) $184,413.00  $118,838.10  18.84% 64.44% 12% 

Ed Smith (LaBella) $262,836.00  $188,112.99  25.89% 71.57% 72% 

Fowler (LaBella) $177,582.00  $102,160.25  14.51% 57.53% 8% 

Frazer (Kideney) $72,400.00  $63,381.00  18.26% 87.54% 16% 

Grant (Ashley McGraw) $304,883.00  $136,950.97  22.29% 44.92% 10% 

Huntington (King + King) $347,295.00  $136,325.00  30.00% 39.25% 12% 

Westside @ Blodgett (King + 

King) 
$293,700.00  $17,952.24  30.00% 6.11% 2% 

Total $: $4,440,581.00  $1,184,968.55  21.88% 26.68% 6% 



Professional Services 
Women Business Enterprises Utilization (WBE) 

MBE = 12% WBE = 8% 

Firm/School Approved WBE Utilization Amount 

Actual WBE 

Utilization to 

Date 

WBE  award 

% based on 

contract 

(Goal 8%) 

% paid WBE 

contractors   

to Date   

Progress 

Toward 

Achievement 

of WBE Goal  

Turner $660,892.00  $187,783.50  8.76% 28.41% 2% 

Landon & Rian $100,500.00  $3,000.00  8.00% 2.99% 0% 

C & S (CM) $313,891.00  $0.00  9.97% 0.00% 0% 

LeChase (CM) $174,720.00  $0.00  14.19% 0.00% 0% 

Bellevue (Stieglitz Snyder) $66,156.00  $29,500.63  6.76% 44.59% 3% 

Ed Smith (LaBella) $91,495.00  $64,471.09  9.01% 70.46% 6% 

Fowler (LaBella) $144,719.00  $95,484.79  11.83% 65.98% 8% 

Frazer (Kideney) $102,718.00  $54,808.68  25.91% 53.36% 14% 

Grant (Ashley McGraw) $141,283.00  $114,122.07  10.33% 80.78% 8% 

Huntington (King + King) $115,765.00  $52,181.25  10.00% 45.08% 5% 

Westside @ Blodgett (King 

+ King) 
$98,260.00  $10,265.27  10.04% 10.45% 1% 

Total $: $2,010,399.00  $611,617.28  9.90% 30.42% 3% 



Compilation Of All EEO Tranche 1 As through October 2017: 

Firm/School Total Hours Minority Women Resident SCSD Minority % Woman % Resident % SCSD % 

Turner Construction 17740.50 288.50 7806.50 3258.50 3102.00 1.63% 44.00% 18.37% 17.49% 

Landon & Rian 
Enterprises 4064.50 2568.50 1496.00 0 0 63.19% 36.81% 0% 0% 

C & S Companies 2995.00 432.50 305.00 11.00 212.50 14.44% 10.18% 0.37% 7.10% 

LeChase 1436.00 0 211.50 0 0 0% 14.73% 0% 0% 

Bellevue (Stieglitz 
Snyder) 6613.25 493.00 967.00 805.50 1.00 7.45% 14.62% 12.18% 0.02% 

Ed Smith (LaBella) 11253.50 2006.75 2790.75 940.75 375.50 17.83% 24.80% 8.36% 3.34% 

Fowler (LaBella) 11903.25 1735.75 3021.00 2077.50 116.75 14.58% 25.38% 17.45% 0.98% 

Frazer (Kideney) 3667.75 878.00 362.25 512.75 0 23.94% 9.88% 13.98% 0% 

Grant (Ashley  

McGraw) 
3669.15 908.75 1259.15 2941.15 41.25 24.77% 34.32% 80.16% 1.12% 

Huntington (King +  

King) 
6755.00 476.50 3201.75 2472.25 1009.00 7.05% 47.40% 36.60% 14.94% 

Westside @ Blodgett  

(King + King) 
2517.25 164.50 1329.25 514.75 339.00 6.53% 52.81% 20.45% 13.47% 

Overall Tranche 1 

Hours: 

72615.15 9952.75 22750.15 13534.15 5197.00 13.71% 31.33% 18.64% 7.16% 

Diversity Plan Goals 10.00% 10.00% 20.00% 2.00% 



Firm/School Total Hours Minority Women Resident SCSD Minority % Woman % Resident % SCSD % 

C & S Companies 174.50 0 36.50 0 0 0% 20.92% 0% 0% 

Clary (King + King) 
261.25 5.25 217.50 26.75 37.25 2.01% 83.25% 10.24% 14.26% 

Corcoran (Kideney) 834.00 50.50 241.00 0   0 6.06% 28.90% 0% 0% 

Danforth (Kideney) 1204.00 405.50 152.50 19.00    0 33.68% 12.67% 1.58% 0% 

Expeditionary 

Learning Middle 

School (King + King) 

151.00 12.25 106.75 9.50 28.25 8.11% 70.70% 6.29% 18.71% 

Henninger 

(Stieglitz 

Snyder) 

1239.50 41.00 282.00 49.50 0 3.31% 22.75% 3.99% 0% 

Nottingham 

(Stieglitz 

Snyder) 

0 0   0 0    0 0% 0% 0% 0% 

Overall  Tranche 2 

Hours: 

3864.25 514.50 1036.25 104.75 65.50 13.31% 26.82% 2.71% 2.76% 

Total Overall Hours 76476.65 10467.25 23786.40 13638.90 5262.50 11.19% 32.16% 18.95% 7.05% 

Diversity Plan Goals 10.00% 10.00% 20.00% 2.00% 

Compilation Of All EEO Tranche 2 and Total Overall  As through October 2017: 




