
 
Independent Compliance Officers 

 
• Windell Gray, CEO/President 

• Lloyd Dickerson, Senior Project Manager 

• Stacey Beaumont, Compliance Specialist 

• Website: www.landonrian.com 

• 1201 E. Fayette St. Suite 7  

      Syracuse, NY 13210  

      Office: (315) 216-7567 
 
 

Honesty - Quality - Community - Diversity - Integrity 

 



• Turner Construction (PM)            

• Landon & Rian Enterprises (ICO)  

• Bellevue (Stieglitz Snyder)                  

• Ed Smith (LaBella) 

• Fowler (LaBella) 

• Frazer (Kideney) 

 

• Grant (Ashley McGraw) 

• Huntington (King + King) 

• Westside @ Blodgett (King +King) 

• C & S (CM) 

• LeChase (CM)         

Professional Services and sub consultants through May 2017 

                       Minority = 10.01%                 Women = 34.14%      

Residency = 19.64%    SCSD Student = 6.75% 

 

                  Approved MBE = 20.92%      Approved WBE = 9.56% 

Workforce Goals:    Minority 10%     Women 10%     Residency 20%     SCSD 2% 



Professional Services 
Minority Business Enterprises Utilization (MBE) 

 

MBE = 12%   WBE = 8% 

Firm/School Approved MBE Utilization Amount 

Actual MBE 

Utilization to 

Date 

MBE  award 

% based on 

contract 

(Goal 12%) 

% paid to 

MBE 

contractors   

to Date  

Progress 

Toward 

Achievement 

of MBE Goal  

Turner $958,125.00  $23,150.00  12.70% 2.42% 0% 

Landon & Rian $1,156,088.00  $258,456.25  92.00% 22.36% 21% 

C & S (CM) $494,343.00  $0.00  15.69% 0.00% 0% 

LeChase (CM) $188,916.00  $0.00  15.35% 0.00% 0% 

Bellevue (Stieglitz 

Snyder) 
$184,413.00  $24,309.00  18.84% 13.18% 2% 

Ed Smith (LaBella) $121,836.00  $28,619.49 * 12.00% 23.49% 23% 

Fowler (LaBella) $124,620.00  $57,377.02 * 10.19% 46.04% 5% 

Frazer (Kideney) $72,400.00  $0.00  18.26% 0.00% 0% 

Grant (Ashley McGraw) $304,883.00  $121,284.08  22.29% 39.78% 9% 

Huntington (King + King) $347,295.00  $39,900.00  30.00% 11.49% 3% 

Westside @ Blodgett 

(King + King) 
$293,700.00  $0.00  30.00% 0.00% 0% 

Total $: $4,246,619.00  $553,095.84  20.92% 13.02% 3% 



Professional Services 
Women Business Enterprises Utilization (WBE) 

 

MBE = 12%   WBE = 8% 

Firm/School Approved WBE Utilization Amount 

Actual WBE 

Utilization to 

Date 

WBE  

award % 

based on 

contract 

(Goal 8%) 

% paid WBE 

contractors   

to Date   

Progress 

Toward 

Achievemen

t of WBE 

Goal  

Turner $660,892.00  $155,246.00  8.76% 23.49% 2% 

Landon & Rian $100,500.00  $0.00  8.00% 0.00% 0% 

C & S (CM) $313,891.00  $0.00  9.97% 0.00% 0% 

LeChase (CM) $174,720.00  $0.00  14.19% 0.00% 0% 

Bellevue (Stieglitz Snyder) $66,156.00  $0.00  6.76% 0.00% 0% 

Ed Smith (LaBella) $82,384.00  $26,791.00  8.11% 32.52% 3% 

Fowler (LaBella) $83,080.00  $49,825.97  6.79% 59.97% 4% 

Frazer (Kideney) $102,718.00  $10,800.00  25.91% 10.51% 3% 

Grant (Ashley McGraw) $141,283.00  $74,751.46  10.33% 52.91% 5% 

Huntington (King + King) $115,765.00  $15,136.00  10.00% 13.07% 1% 

Westside @ Blodgett 

(King + King) 
$98,260.00  $0.00  10.04% 0.00% 0% 

Total $: $1,939,649.00  $332,550.43  9.56% 17.14% 2% 



                             

                  Compilation Of All EEO As through May 2017: 

Firm/School Total Hours Minority Women Resident SCSD Minority % Woman % Resident % SCSD % 

Turner Construction 13459 229.5 6170 2355.5 2199 1.71% 45.84% 17.50% 16.03% 

Landon & Rian 

Enterprises  
2899 1850.50 1048.50 0 0 63.83% 36.17% 0% 0% 

C & S Companies 1986.50 24 174.50 0 0 1.21% 8.78% 0% 0% 

LeChase 1177.50 0 178.0 0 0 0% 15.12% 0% 0% 

Bellevue (Stieglitz 

Snyder) 
4342.75 171.50 676 500.50 0 3.95% 15.57% 11.52% 0% 

Ed Smith (LaBella) 7353.25 473.50 2330.0 813.0 130 6.44% 31.69% 11.06% 1.77% 

Fowler (LaBella) 7135.50 486.75 2284.75 1422.25 102.50 6.82% 32.02% 19.93% 1.44% 

Frazer (Kideney) 2469.75 631.0 174.50 139 0 25.55% 7.07% 5.63% 0% 

Grant (Ashley 

McGraw) 
2998.40 801 1040.90 2429.15 0 26.71% 34.72% 81.01% 0% 

Huntington (King + 

King) 
5071.75 303.75 2267.50 1927.75 799.50 5.99% 44.71% 38.01% 15.76% 

Westside @ Blodgett   

(King + King)  
1660.50  87.75 914.50 340.25 180.25 5.28% 55.07% 20.49% 10.86% 

Overall Hours:  50553.90 5059.25 17259.15 9927.40 3411.25 10.01% 34.14% 19.64% 6.75% 

 Diversity Plan Goals        10.00% 10.00% 20.00% 2.00% 


